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PE – 
Pay for professional development opportunities for teachers in PE and sport (CPD)
Providing cover to release teachers for professional development.
Run sports competitions and increase children’s participation in School Games
Buy PE equipment
Accountability:
As we are held to account over how additional funding is being spent, the Deputy Head teacher works alongside class teachers  to identify strengths and weaknesses across the school and provide the opportunities for teachers to develop their skills and subject knowledge. All staff have access to planning from the PE HUB and have an overview of the activities they should be covering. Staff have also started to a teacher evaluation assessment system from the PE HUB (September 2016) to assess the key skills in PE which are in line with the National Curriculum 2014.


2016-2017 Allocation =£8,000 33 pupils  
	Year Groups

	Reception 
0 pupils
	Year 1
3 pupils

	Year 2
8  pupils

	Year 3
3 pupils

	Year 4
9  pupils

	Year 5
3 pupils

	Year 6
7 pupils


	Main Barriers to Educational Achievement
	Intervention and Rationale
	Cost
	How the impact will be measured
	Evaluation

	Active and healthy lifestyle.

Active games during non contact teaching times.




	Participation in competitive sport.
Enjoyment of active games/sports.
Safety and water confidence. 

·  Football coaching after school club
· Lunch time badminton club & sports play leader
· Outdoor educational residential – year 6
· Swimming coach
· Bikeability program – all year 6 pupils

	




£750
£6000

£1000
£1,800

	· Interschool competitions
· % 25m swimmers end of KS2
· Confidence to ride a bike outdoors

	


Total=£8,000
Strategy Review:   Dec 2016      April 2017      July 2017
